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by Rob Harrison
staff reporter

There is a need for both personal and national responsibility
in the struggle for equality, said Dr. Glenn Loury, a professor of
economics at Boston University, in the Symposium’s third
keynote address, “Is the Law a Force for Social Change?”

After noting that “America was born in original sin” as a

Equality: responsibility of
individuals and nation

than others due to economic and other advantages. While the
law can reduce this inequality, it cannot remove it. No govern-
ment program can give poor children all the advantages thatrich
children enjoy. Thus he argued that the economic roots of
inequality cannot be corrected by legal efforts.

Dr. Loury then argued that part of the problem is that many
blacks have accepted an “ethic of victimization,” blaming others
for their problems. He argued that this is unhealthy because it
strips those who adopt it of their freedom

slaveholding nation, Loury asked the ques-
tion, “Can the law complete the process of
emancipation?” He pointed out that Frederick
Douglass, calling the Constitution an “anti-
slavery document,” thought it would. Wil-
liam Hasty and Charles Houston, the legal
architects of the NAACP’s war on segrega-
tion, agreed, as did Martin Luther King, Jr.
Yet despite all their efforts, the goal remains
elusive, leaving many disillusioned.

Noting the failure of government pro-
grams and the development of the black
underclass, Loury argued that legal and con-
stitutional changes can do little more to ad-
vance racial equality. The reason for this, he
said, is that removing legal discrimination 4
will not bring us social equality. Racial
inequality has social roots which the law
cannot undo.

First, people have the freedom to live

and dignity. Instead, he said, blacks must
take personal responsibility for their own
equality rather than waiting for the govern-
ment to give it to them. They must accept
responsibility for their own actions and
their consequences.

At the same time, Loury said, while
blacks are responsible for their own ac-
tions and must take responsibility forthem,
their success or failure also rests to a great
extent on their environment.. The nation
has aresponsibility to help them overcome
that environment.

He used the example of a young woman
in the inner city, arguing that she is respon-
| sible to pull herself out of her situation and
o the nation is responsible to help her. It is
i not true, he argued, that blacks’ problems
{ in this country are someone else’s fault;

where they want to live and associate with
whomever they please. If they wish to avoid
people of other races, the law has no right to

- that argument cannot bring equality, only
money. On the other hand, itis not enough
to leave them to fight alone against their

Loury

stop them. In the case of “associational discrimination,” the environment. The individual and the nation must work together

principle of liberty trumps the principle of equality.

He also noted that some classes prepare their children better

if we are to achieve equality.

Affirmitive action provides positive changes

by Drew Lumm
staff reporter

“Affirmative Action attempts to change systems which ex-
clude and make them inclusive,” said Janet Cooper, Michigan
Department of Civil Rights Legal Director, at her Affirmative
Action focus session of the Critical Issues Symposium Wed.

Speaking to some 60 students and faculty in VanderWerf
Hall, in place of Nannette Reynolds who became ill at the last
minute, Cooper talked about the “need for monitoring™ against
discrimination in the workplace in today’s highly competitive
society.

Cooper started by giving a brief history of the Civil Rights
movement leading up to Affirmative Action. She noted that it
was President Franklin Delano Roosevelt that initiated the
movement when he included acivil rights clause in his executive
order in June of 1941. But Cooper explained that it wasn’t until
the Civil Rights Act of 1964 that discrimination became unlaw-

ful.

However, Cooper acknowledged that despite the Civil Rights
Act of 1964, discrimination continued in the work place and
“discrimination still occurs and it is not always conscious.”
That’s where she and the Department of Civil Rights come in.
Cooper mentioned that there is a growing fear among employers
that they might be discriminating.

“Employers don’t like the idea of lawsuits and attorney’s
fees, and most know that it’s good business to be inclusive,” she
said.

Cooper claimed that Civil Rights efforts ““have been success-
ful as far as the growth of minorities in the work force.”
However, Cooper adds with remorse, Affirmative Action “has
not served to integrate society.”

Cooper believes that this is at least in part due to the fact that
“the term ‘ Affirmative Action’ has become polarized,” or under

see COOPER page 11

Affirmitive action an incomplete policy for some

by Eric Dettman
staff reporter

Although affirmative action helps minorities make up ground
in the areas of education and employment, it also has negative
affects advocated Glenn Loury, Economist at Boston Univer-
sity, in his Wednesday speech entitled “Affirmative Action: An
Incomplete Social Policy.”

“It’s not the fact that we want to put alittle thumb on the scale
toeven things up for minorities, because I agree with that” Loury
said. “It’s the question of how much thumb are we going to put
on the scale while taking into consideration that disadvantages
go the other way.” .

Loury said he is definitely not against affirmative action, but

he does feel it has its problems. An important example, among
the many problems on the administrative, political, and employ-
ment levels, shows an injustice caused by affirmative action in
Boston. When schools ran out of money, teachers had to be laid
off, Loury said. Federal judgesruled that no black teachers could
be laid off or, if they were, it had to be done in a ratio where the
numbers met set requirements. Consequently, white teachers
with more seniority were being laid off. End result: very
unhappy people.

“Can we ignore this?,” Loury asked. “These are people’s
jobs we’re dealing with. You cannot tell someone that gets
rejected from a job because of affirmative action that they are

see LOURY page 11
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