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Women's status examined

(continued from p. 6)
methods were the following: 1) the
organization of a series of in-
terdisciplinary faculty and student
seminars on women's studies; 2) the
earmarking of faculty development funds
for course or module development in
areas dealing with women; 3) the
examination of courses for gender biases
and for the inclusion of material by and
about women; and 4) the distribution of
copies of Guidelines for Non-sexist
Use of Language in NCTE
Publications to each faculty member,

The second section of the report deals
with how women are treated in the areas
of advising and career counseling on
Hope’s campus.

Many more men than women Hope
graduates go on to obtain doctrinal
degrees. Grades and academic
achievement are not the reason; men
and women are comparable in these
areas. However, differential per-
ceptions of ability, knowledge of career-
relevant choices, and motivation can help
to explain the discrepancies in numbers
of men and women with advanced
degrees, according to the report, which
states, “These are the areas where ad-
vising can have a significant impact.”

Women's career aspirations have in-
creased greatly in the past decade,
therefore, requiring more advice and
guidance than previously was the case.
But ‘‘desiring a career or a graduate
degree and having the confidence and
skill to pursue it are two different
things,” as the report states. Women tend
to underrate their abilities in ‘‘male-
associate’” areas like mathematics,
leadership, and mechanics and tend to
anticipate doing less well than their
actual performance would justify

Motivations for graduate work also
differ for women and men, according to
the findings. Women are more likely to go
to graduate school as an outlet for in-
tellectual interests rather than as part of
a vocational strategy as men do. While
men very rarely aim for terminal
master’s degrees, a large number of
women do s0. Finally, the woman student
or professional must always contend with

the thought that retreating from difficult

and ambitious work is an option for which
she is as likely to win praise as to ex-
perience disapproval.

“In our advising we may unwittingly
reinforce these lower aspirations for
women, even as we try to treat everyone
‘equally,” without regard to the different
experiences of women and men,” says
thereport.

Chapter III of the report addresses
“Faculty Personnel Practices,” and
Chapter IV concerns ‘‘Admissions,

Financial Aid, and Public Relations |

Materials.”

The point of departure for Chapter Il is
the question *‘. . . Are questions of just
treatment of women and men before us in
our faculty personnel practices, or have
we at Hope, like at many institutions
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throughout the country, ignored them?"’

At the outset of Chapter III, the Com-
mittee recognizes that the data which it
analyzed is based on small samples,
given the complexity of the questions it
tries to answer, and that, therefore, some
of its conclusions might lack statistically
significant support. ‘‘Although the
possibility of misinterpretation exists,”
the Committee *‘felt it valuable to present
the basic date’’ summarized below.

The Committee reports that the per-
centage of women in Hope’s faculty from
1973 to 1978 has hovered around 15 per-
cent. Thus, “‘although there are many
qualified women in the job market, only a
small percentage of Hope's faculty is
female.”

The Committee partly attributes this
low percentage to Hope's recruitment
procedure. The current recruitment
policy includes such traditional methods
as ‘‘contacting appropriate persons in
graduate schools for the names of
prominent candidates.” However, since
graduate schools are still dominated by
males, potential women candidates are
often overlooked.

Further, the College does not, as a

matter of official procedure, publish

position vacancies in major professional
journals or job listings. Thus, qualified
women may never even learn of openings
at Hope.

This is the end offarf two of a
series, to be continued next week.

Williams talks
of struggles

(continued from p. 3)

situation can only be solved by the
Northern Irish . . . once we build the

Northern Irish identity, then we will ask

the British Government to withdraw their
troops.”

Along with her work in Northern
Ireland, Williams explained how the title
of being a Nobel Peace Prize winner can
allow her and her colleague, Mairead
Corrigan,. many more privileges of
freedom to do their work other coun-
tries.

Williams went on to speak on the U.S.
situation with Iran. She begged those
attending the talk to *‘*have patience and
trust in your Government.”’

“I.will fight that sickness in a world,”
said Williams, ‘“when the lights in the
Pentagon and the lights in the Kremlin
never go out, and I have to sit in a little
plane with 40 children and watch 14 of
them die.”

Near the end of her talk, upon being
asked if she could ever justify the war of
force in any situation, Williams replied,
“Violence simply does not work. "
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Good season for fall sports

Football

Try again next year, Hope. That was
the disappointing news given to Hope
football coach Ray Smith for the second
successive season, as the Flying Dut-
chmen were the last team ‘to be
eliminated in their quest to receive a bid

'for the NCAA Division III tournament to

decide the national championship.

The Dutch didn't have a chance to
prove themselves on the last Saturday of
the regular season, as they had to sit
around and wait for the news while the
Millersville State of Pennsylvania was
impressing the selection “board by
racking up a 63-10 victory over their final
opponents.

Hope has nothing to be ashamed of,
however, as it will probably be ranked
ninth in the final Division I1I coaches’ poll
out of 172 teams in the division.

Each of the teams that did make the
playoffs--Wittenberg, OH; Baldwin-
Wallace, OH; Millersville, PA; Carnegie-
Mellon, PA: Minnesota-Morris, MN;
Widener, PA; Dubuque, IA; and Ithica,
NY--must win two games if it wishes to go
to the Amos Alanzo Stagg Bowl on Dec. 1
in Phoenix City, AL before a nationl TV
audience.

Despite its disappointment in not
receiving an NCAA bid, Hope once again
did dominate the MIAA in football, this
time in the all-league team selections.
The Flying Dutchmen took more than a
third (nine) of the 24 positions available.

Taking positions on the offensive team
were tight end Paul Damon, tackles Scott
Ver Der Meulen and Craig Groendyk, and
tailback Steve Cameron.

Selected from the nationally ranked
defense were defensive end Steve
Bratschie, middle guard Walter Webb,
and safety Ross Nykamp.

Hope also took both of the specialty
spots as punter Henry Loudermilk and
the MIAA's leading scorer Greg Bekius
were named to the squad.Bekius and
Loudermilk are on the squad for their
second time, while this is the third time
that the coaches have picked Groendyk to
be on the squad.

Bratschie was the Hope nominee for
most valuable player, but he was edged
out by another defensive standout,
linebacker Fletcher Williams of Adrian.

Concerned about
Pregnancy?

NEED HELP?

Coll ext. 2362
Ask for Sharon

Volleyball

The Hope women's volleyball team
went to Saginaw Saturday to compete in
the Michigan AIAW Division III tour-
nament, but were eliminated in the firs
round 15-13 and 157 by Kalamazoo
College, whom the v-ballers had defeated
twice during the regular seasqn in MIAA
play. This defeat at the tournament lef!
Hope's season record at 19-6 overall and
10-2 in MIAA competition. The Dutch
placed second in the league with this
record, one game behind Adrian and four
games ahead of third place teams Albion
and Calvin,

Leading coach Sandy Parker's team
this season was Elsie Jerez, who was
named to the Division III all-state team,
with 6.2 points per game, to take the
MIAA scoring title. Jos Mand also con-
tributed heavily, as she was eighth in
scoring in the league contests at 3.3 points
per contest.

Harriers

Hope's cross-country team took fourth
place in the regionals with a total of 99
points, thus advancing to the nationals.

Mark Northuis was 13th in the contest,
Dick Northuis was 18th, John Victor was
20th, Mark Howard was 21st, and Larry
Kortering was 27th.

The best finish the Dutchmen have had
in a national meet is 14th. The Dutchmen
will try to finish in the top 10 on Nov. 17 in
Augustana, IL.
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MURPHY
Hairstyling

styling for Men & Women
Walk-ins welcome!

Hair cut & Blow Dry. . . .. $10.00
Perms (cut included) . .

Open9a.m. -8 mtm Sot.
39 W, 10th Ph: 392-6200

(Behind Mitchin' Post Restaurant

PANOPOULOS
SALONS HOLLAND

701 Washington Ave.
Holland, Michigan
(616) 392-8543

49423

FULL SERVICE SALON

oStyling For Men & Women
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