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A special thanks to our co-editors-in-
chief for all their hard work and com-
mitment. We could not have done it

Protos 8y PHorto Eomor Davio Moore AND MATT QOSTERHOUSE

without you!
GrarHIcs AND PaGe DesiGN BY DyLaNA PINTER
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To the Editors:

The Phelps Scholars Program began
in 1999 for all first-year Hope students
interested in learning more about diver-
sity. This means that students of every
race and culture are equally welcome. In-
formation and an application about the
program are sent out to all incoming stu-
dents, and, in the past, everyone who has
applied has been accepted. These stu-
dents voluntarily live in Scott Hall with
people of all backgrounds. v

The program is not just for minority
students; in fact, typically white students
in the program actually outnumber mi-
nority students. This year, for the first
time, 45 percent of the Phelps Scholars
are white, which is still only slightly less
than half. Also, not all minority or inter-
national students live in Scott Hall.

LETTERS TO THE EDITORS

Myths about diversity addressed.

THE ANCHOR ;

First, after the students’ first year
comestoan end, the former Phelps Schol-
ars are actually “spread out” throughout
other dorms, cottages, and apartments.
There is actually a limit to how many
Phelps Scholars can enter into any given
dorm their sophomore year. Besides that,
not all minority students necessarily be-
come a part of the program.

Second, there are more minority stu-
dents in other dorms than there are in
Scott Hall. This year, for example, only 14
percent of all students of color at Hope
live in Scott. The other 86 percent live
elsewhere, Often, students are paired

~with a roommate of a different race or

background. For example, I am a white
student and my roommate is black; we
have become great friends throughout
the year and learned a lot about each

other and our respective backgrounds. I
know a pair of roommates down the hall,
one a white American and one from Sri
Lanka, who have become best friends
and will be rooming together next year.

The Phelps Scholars Program is de-
liberate integration, not segregation.
The students in Scott Hall are exposed
to a diverse group of people, so that they
learn more about other cultures, as well
as their own. They learn about diversity
in their First Year Seminar class and have
many discussions outside of the class-
room about the books they read and
the issues they encounter. They develop
close relationships with each other and
are excited to share their positive experi-
ences with others.

No, we are not segregated when ev-
eryone can be a part of the program.

And if you are not part of the program,
you can come to Scott Hall, sit with us
at lunch, talk to us in the classroom or
anywhere else on campus, as seyeral
non-Phelps Scholars do. Sure, we de-
velop close relationships with those in
our dorm and program, just as other stu-
dents do in their dorms and programs,
but we have friends outside of Scott Hall
and are also involved in other clubs and
programs with other students, The truth
is the population in Scott Hall is more
representative of the actual population
of college-age students than is the entire
campus, with about 40 percent minority
students. If the diversity at Hope contin-
ues in its positive trend, then perhaps the
entire campus will one day look more
like the community in Scott Hall.
—Calandra Hackler ('11)

To the Editors:

I found David Paul’s letter in the April
16 Anchor to be more or less what I ex-
pected, which disappoints me. It strikes
me as part buzzword collection, part gen-
eral indictment of stereotypes, but mostly
it seems to talk past the issue at hand.

Paul writes that the Ranchor article
“highlight(ed) a viewpoint that is detri-
mental” to our campus, and he implies that
the article “continues to divide the Hope

community through stereotypes”” My belief
is that the article highlighted this viewpoint
specifically because it is detrimental.

Paul writes, for example, that the im-
age of the Phelps Scholars program as a
vehicle for isolation and separation is a
false one, and of course it is. That does
not change the fact that many students
see it in that light, and that is a major
part of what Hope needs to address. |
think Evelyn Daniels “Dialogue Needed"

column, just above Paul’s letter, presents a
much more pointed response to the Ran-
chor article, and I agree with most of what
she writes.

What we need now is not further
exhortations to “learn about diversity”
We need to confront how “diversity” is
viewed and approached on this campus,
and that includes the impression that (in
the words of the original article) “some
students are more unique than oth-

ers.” The Ranchor article was not about
“perpetuating” these mistaken ideas
but about making us admit that they're
there. As long as Hope — both as an
institution and a community — contin-
ues to pretend that these viewpoints do
not exist, we will not be able to move
forward.

—Kevin Steinbach ('08)

To the Editors:

As the director of the Phelps Schol-
ars Program, 1'd like to let the campus
know more about who we are, what we
do, and why.

We are a program for first-year stu-
dents interested in race and culture.
Planning the program a decade ago, our
research showed that living together
and studying together make a power-
ful combination. Because true under-
standing of race and culture is both pro-
foundly personal and inherently social,
we aim to foster a network of relation-
ships that cuts across social divides. We
don't live in Scott to avoid everyone else.
Surveys show that Phelps Scholars are
more involved in other activities than
the average student. We live together
because it's the best way to practice in
life what we study in class. Those rela-
tionships, in turn, make classroom dis-
cussions more real than they otherwise
would be.

We are a “Hope Plus” program—all -

the benefits of Hope plus a rich network

of multicultural relationships during the
first, foundational, year. In the 1980s
and 1990s very few students of color en-
rolled at Hope, and most who did left.
For some, it was culture shock. Others,
sadly, had unfortunate experiences. We
want to provide all students a warm,
encouraging welcome to the best Hope
has to offer.

Today, Phelps Scholars are more like-
ly to stay at Hope than other students
(increasing diversity in the sophomore
year and beyond), and more likely to
graduate. Research shows that those
in the minority (including whites, when
they are the minority) feel comfortablein
a new environment when they can con-
nect with others from their group and
see their culture represented in leader-
ship and institutional practice. Hope's
recruitment and retention of students
of color has a long way to go, but it is
better than it was a decade ago, and we
are one reason for that progress.

Here are some common myths about
the program:

— Only students of color are Phelps
Scholars. Not true: About half are
white Americans.

— Minority students must partici-
pate. False: Everyone admitted to Hope
is invited, but no one is forced to join.
Fewer than half of first-year minority
students are Phelps Scholars.

— All the minority students live in
Scott. Know what? This year, 14 per-
cent of students of color are there. 86
percent are somewhere else.

— Phelps Scholars spend all their
time with each other. Sometimes they
are together. Sometimes they aren't.
Some eat together in the cafeteria. But
many sit elsewhere. And after supper,
they're in the library, the lab, the prac-
tice room—all the places other students
g0.

— Students of color should be
“spread around” campus. First, they are
here for their education, not everyone
else’s. Second, this was our practice for
years, and it didn't work.

— The Phelps Scholars Program

promotes segregation. Think about
that: We are, by far, the most integrat-
ed group at Hope. Visit any other col-
lege cafeteria, and you'll see students
sitting separately by race. Without an
intentionally integrated program, you
get isolation and separation. We bring
people together to fight segregation, not
promote it. :

Scott Hall strikes some as odd, un-
usual, just not right. But keep this in
mind: 40 percent of college-age Ameri-
cans are people of color. 40 percent of
Scott residents are people of color, too.
It’s the rest of campus that’s unusual—
we match the national pattern almost
exactly. That's the direction Hope is
headed, and we are pleased to help lead
the way. :

There is much more to know about
us. See our web site at www.hope.edu/
phelps, or contact me at 395-7725 or at
green@hope.edu.

— Charles W. Green,
Professor of Psychology
Director, Phelps Scholars Program

To the Editors:

On April 9-11, Dr. James Bultman,
along with presidents of the Great Lakes
Colleges Association (GLCA) sponsored
a diversity summit, in which a team of
faculty, administrators, and students
from each college within the GLCA were
selected to work together supportively to
build more diverse, inclusive and equi-
table campus communities.

During this time, the committee had
an opportunity to discuss the Ranchor
article, entitled “New diversity cam-
paign draws public attention” Due to
the common misconceptions about race
and diversity at Hope College, the com-
mittee decided that it would be benefi-
cial to clarify some of these misconcep-
tions. President Bultman was strongly
in support of this decision. Our hope
is that we might all become better in-
formed with regards to diversity ini-

tiatives at Hope and our overall com-
mitment to an inclusive and equitable
campus community

If we are truly committed to growing
world citizens/Christians, we must be
open to new ideas, life styles, perspec-
tives and experiences. At Hope, we are
aiming for an inclusive environment in
which all members of our campus com-
munity feel respected, valued, and en-
abled to achieve their greatest potential.
We must appreciate and encourage cul-
tural unity and solidarity, understanding
that the stronger we are intra-culturally,
the better we become inter-culturally.

We do have spaces for uses focused
on diversity. By creating spaces that
act as an oasis within our predominant
culture, we provide opportunities for
students and faculty of color to share
common experiences, feel at home in an
environment that is not always familiar

to them, and gain support and affirma-
tion form others who understand their

experience and perspectives. Extensive

funding, along with dedicated space is
allocated to other groups, such as sports
teams, fraternities and sororities, vari-
ous clubs, and professional organiza-
tions. However, minimal reflection is
given to these groups. But, when the
“minority population” is a factor, this
is often met with condescension and
unfair assumptions. We seem to forget
that these are our brothers and sisters in
Christ. They are a part of us.

We must all recognize that diver-
sity and inclusion efforts move beyond
numbers of students and programs as
end goals. Diversity is not something
that is simply achieved. Instead it is an
active and continuous process of en-
gagement with difference that leads to
awareness of the limits and gaps in our

own understanding of race, diversity
and privilege.

We encourage open and honest dia-
logue among students, faculty, adminis-
trators and the Hope community. It is
our hope that it will be constructed in a
way to build bridges, combat racism and
stereotypes to strengthen the campus
community. Communication is essen-
tial to increased understanding. There-
fore, we strongly recommend you to
ask questions; have conversations with
students, faculty, and administrators
from different backgrounds to clarify
misunderstandings. This will eliminate
many misperceptions about diversity
and open up doors/opportunities for
increased understanding, respect, ap-
preciation, and support of all members
of the community.

— The Multicultural Affairs
Committee
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